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DECI SI ON
On Septenber 30, 1982, the Public Enploynent Relations

Board (PERB or Board) issued a decision' under the H gher

*Chai rperson Guck did not participate in this Decision.

Unit Deternination for Technical Enpl oyees of the
University of California Pursuant to Chapter 744 of Statutes of

1978 (H gher Education Enployer-Enpl oyee Rel ations Act)
(9730782) PERB Deci sl on No. Z24I-H  See also the decislion

concerning requests for reconsideration and judicial review.
Unit Determi nation for Techni cal Enpl oyees; C erical Enployees;

Service Enpl oyees: Professional Scientists and Engineers,

Law ence Livernore National Laboratory; Professional

Li brari ans; and Professional Patient Care Enpl oyees of the
University of California Pursuant to Chapter 744 of the
Statutes of 1978 (H gher Education Enpl oyer-Enpl oyee Rel ati ons
Act) (2/4/83) PERB Decision Nos. 24la-H and 244a-H through
248a-H




Educat i on Enpl oyer - Enpl oyee Rel ations Act (HEERA)? creating
three bargaining units of technical enployees at the University
of California (UC). The units consist of Lawence Livernore
Nat i onal Laboratory (LLNL) technical enployees, system de
techni cal enpl oyees, and patient care technical enployees.
Pendi ng that decision, exclusionary issues were raised by the
parties with respect to the alleged managerial, supervisory,

confidential and casual status of enployees in these units.?

The HEERA is codified at Government Code section 3560 et
seq. Al statutory references are to the Governnent Code
unl ess otherw se specified.

3Subsection 3562(1) of HEERA provi des:

"Manageri al enpl oyee" neans any enpl oyee
having significant responsibilities for
formulating or adm nistering policies and
prograns. No enpl oyee or group of enployees
shall be deened to be nmanagerial enployees
solely because the enpl oyee or group of

enpl oyees participate in decisions with
respect to courses, curriculum personnel
and other matters of educational policy. A
departnent chair or head of a simlar
academc unit or program who perforns the
foregoing duties primarily on behalf of the
menbers of the academ c unit or program
shall not be deenmed a managerial enpl oyee
sol ely because of such duties.

Section 3580.3 of HEERA provides:

"Supervi sory enpl oyee" neans any i ndividual,
regardl ess of the job description or title,
having authority, in the interest of the
enpl oyer to hire, transfer, suspend, |ay
off, recall, pronote, discharge, assign
reward, or discipline other enployees, or
responsibility to direct them or to adjust
their grievances, or effectively to



The Board has previously decided the exclusionary issues in the

LLNL technical wunit.?

recommend such action, if, in connection
with the foregoing, the exercise of such
authority is not of a nerely routine or
clerical nature, but requires the use of

i ndependent judgnent. Wth respect to
faculty or academ c enpl oyees, any
departnent chair, head of a simlar academc
unit or program or other enployee who
perfornms the foregoing duties primarily in
the interest of and on behalf of the nenbers
of the academ c departnent, unit or program
shall not be deenmed a supervisory enployee
sol el y because of such duties; provided,
that with respect to the University of
California and Hastings Coll ege of the Law,
there shall be a rebuttable presunption that
such an individual appointed by the enpl oyer
to an indefinite termshall be deened to be
a supervisor. Enployees whose duties are
substantially simlar to those of their
subordi nates shall not be considered to be
supervi sory enpl oyees.

Subsection 3562(e) of HEERA provides:

(e) "Confidential enployee" neans any

enpl oyee who is required to devel op or
present managenent positions with respect to
nmeeting and conferring or whose duties
normal Iy require access to confidenti al

i nformati on which contributes significantly
to the devel opnent of such managenent

posi tions.

Managerial and confidential enployees are excluded from
coverage under HEERA in subsection 3562(f). Supervisory
enpl oyees have limted rights as set forth in section 3580
et. seq. :

“Unit Determination for Technical Enpl oyees, Law ence
Livernore National Laboratory, of the University of California
Pursuant to Chapter 744 of the Statutes of 19/8 (H gher
Educat 1 on Enpl oyer - Enpl oyee Rel ations Act)  (378/83) PERB
Decrsron No. Z4Ib-H.




UNNT 9 - SYSTEMAN DE TECHNI CAL UNI T

In the systemwi de technical unit, the parties have
stipulated for the purposes of any representation election to
the exclusion, as managerial, supervisory or confidential, of
the classifications and enployees listed in Appendices A and B
attached hereto. The parties have also stipulated that each
enpl oyee organi zation nmay identify certain disputed enployees
who shall vote challenged ballots in any representation
election if the parties are unable to agree whether they should
be included in or excluded fromthe unit. The Board has held
that it will approve a stipulation in a unit determ nation
matter when the stipulation does not contravene the Act or

establi shed Board policies. Centinela Valley Union H gh Schoo

District (8/7/78) PERB Decision No. 62. A review of the record
herein reveals that it is adequate to support the
stipulations. Therefore, the stipulations are approved by the

Board. °

®The Board does not specifically designate these
classifications and enpl oyees as manageri al, supervisory or

confidential. |In the State Enpl oyer-Enpl oyee Rel ati ons Act,
Phase |11, Unit Determ nation Proceedi ng (10/18779) PERB O der

No. Ad-/9-5, the board stated that 1T1:

. views the focus of the Phase IIll unit
determ nation proceedings to be a
determnation of those rank and file

enpl oyees who are to be included in the
desi gnated appropriate units. However, the
burden is on the . . . party which nmay seek
to exclude enployees fromunits because of
al | eged manageri al, supervisory or



The only remaining exclusionary issues to be decided in the
systemwi de technical unit are those involving alleged casual
enpl oyees.

Casual enpl oyees are those who, due to their sporadic or
intermttent relationship with the enployer, lack a sufficient
community of interest with regular enployees to be included in

the representational unit. Unit Determ nation for Enpl oyees of

the California State University and Col | eges Pursuant to

Chapter 744 of the Statutes of 1978 (H gher Education

Enpl oyer - Enpl oyee Rel ations Act) (9/22/81) PERB Deci sion
No. 173-H, citing Mssion Pak Co. (1960) 127 NLRB 1097. [46 LRRM

1161]. In considering the status of alleged casual enpl oyees
and the appropriateness of excluding them from the systemm de
technical unit, we are required to consider the follow ng
criteria set forth in subsection 3579(a) of HEERA which, in

pertinent part, provides:

confidential status—to affirmatively
justify their exclusion. This can be done
by showi ng evidence of actual job
requi rements which would disqualify the
subj ect enpl oyees from placenent in
representation units irrespective of which
$xclusionary category those enployees may
It.

Thus, the Board only approves the exclusion of the
classifications and enployees from the unit and not the
specific bases for the excl usions.



(a) In each case where the appropriateness
of aunit is an issue, in determning an

appropriate unit, the board shall take into
consideration all of the following criteria:

(1) The internal and occupati onal
comunity of interest anong the

enpl oyees, including, but not limted
to, the extent to which they perform
functionally related services or work
toward established common goals, the
hi story of enployee representation with
the enpl oyer, the extent to which such
enpl oyees belong to the same enpl oyee
organi zation, the extent to which the
enpl oyees have conmon skills, working
conditions, job duties, or simlar
educational or training requirenents,
and the extent to which the enployees
have comon supervi si on.

In addition to the above statutory criteria, the Board has
consistently held, in accordance with other jurisdictions, that
such factors as qualifications, job function, conpensation,
hours of work, fringe benefits, integration of work function
and interchange between enployees are relevant in determning

community of interest.® AS stated in Monterey Peninsul a

Community College District, 1d.;

. . . community of interest is not

determ ned by going down a check list of
these factors. The point of the conparison
is to reveal the interests of the enpl oyees
and ascertain whether they share a
substantial nutual interest in matters

subj ect to neeting and negoti ati on.
(Citation omtted.) The interests of

®Hartnel | Community College District (1/2/79) PERB
Deci sion No. 81; Mnterey Peninsula Community Col |l ege District
(10/16/78) PERB Decision No. /6. See also Kal anazoo Paper Box
Corp. (1962) 136 NLRB 134 .[49 LRRM 1715].




i ncl uded enpl oyees nust be nutual not

di stinct, and substantial not tenuous.

Thus, enployees may be excluded from a
particular unit either because their
interests are separate and apart from those
of the enployees in that particular unit,
(citation omtted) or because their interest
in negotiable matters subject to the control
of the enployer is so insubstantial t hat
they do not share nutual interests wth other
unit enpl oyees. (PERB Deci sion No. 76 at

P. 13.)

UC has designated several job classifications in the
systemni de technical unit which it clains are designed
exclusively for enployees who have a casual enpl oynent

relationship with the university. These classifications are:

Cl assification G ass Code
Life CGuard 4031
Head Resi dent 4125
Student Fire Fighter Trainee 5213
Art Model 6107
St age Hel per 6344
Language Assi st ant 6650
Seni or Linguistic Informant 6652
Li ngui sti c | nformant 6653
Reader for the Blind 6677
Seni or Engi neering Ad 7162
Engi neering A d 7163
Scanner | 9623
Seni or Museum Prepar at or 9633
Miuseum Pr epar at or 9634



UC alleges that many of these classifications are designed
for use in part or exclusively by registered students of the
university. \Were the enploynent of students in the
classifications listed above is contingent upon their status as
students of the university, they have been excluded by

stipulation. See Unit Determnation for Enployees of the

Regents of the University of California (8/4/82) PERB O der

No. Ad-114b-H.

UC makes two arguments with regard to the renmaining alleged
casual enployees. It first contends that any enployee in these
classifications who does not qualify for nenbership in one of
the several retirenment systens for which university enpl oyees
may be eligible should be deened casual and excluded from the
- bargaining unit. Generally, to be eligible for nmenbership in
these systens, a university enployee nust work nore than
50 percent tine and have an appointnment of nore than a year's
duration. UC argues that only enpl oyees who neet these
criteria for retirement system participation have sufficient
enpl oynent interests to warrant their inclusion in the
bargaining unit.

UC, in essence, is attenpting to define a point at which an
enpl oyee's relationship with the university is transforned from
intermttent and sporadic to substantial and continuing. UC
contends that if an enployee fails to satisfy the
qualifications for participation in its retirenment system the

status of that person is per se casual.



The Board has specifically rejected such an approach, in

D xie Elementary School District (8/11/81) PERB Deci sion

No. 171, the Board nodified an existing unit of regular
full-time, substitute and tenporary teachers by including
certain unrepresented day-to-day substitutes and tenporary
teachers. The Board noted that there was:

. . . nho indication that the
[petitioned-for] teachers' interest and
conmtnent to, or enpathy with, the concerns
of others within the bargaining unit, is
proportional to their nunber-of-days-

enpl oynent. Moreover, to inpose a threshold
requi rement for inclusion in the unit based
on nunber - of - days-enpl oynent woul d be
inevitably arbitrary, [footnote om tted].
There is no rationale instructing where the
[ine establishing the m ninum should be
drawn. Accordingly, this Board does not
require, as a condition of unit menbership,
that a classroom teacher work for a

speci fied nunber of days. (PERB Deci si on
No. 171, at pp. 7-8.)°

Additionally, the Board has rejected the argunment that |ess
than 50 percent part-time enploynment alone should automatically
result in the casual designation of an enployee. See Bel nont

El ementary School District, Id., EERB Decision No. 7; Paranmpunt

Uni fied School District (10/7/77) EERB Decision No. 33.

"Tenporary enpl oyees were also included in a bargaining
unit of teachers in Belnont El enentary School District
(12/30/76) EERB DeciSton NO. 7, baséd on simlar working
conditions and enploynent as part of the regular faculty pool.

Prior to January 1, 1978, PERB was known as the Educati ona
Enpl oyment Rel ati ons Board ( EERB)



The nere fact that an enpl oyee does not work a sufficient
nunber of days or percent of tinme to qualify for participation
in a university retirement systemdoes not, in and of itself,
indicate that the enpl oyee does not share a community of
interest with other unit nmenbers. The record reveals that the
claimed casual enployees nmay performduties simlar to those of
other unit enpl oyees; receive the sane rates of pay; have the
sanme qualifications, skills and education; work the same
shifts; report to the same supervisors; and receive roughly
equi val ent benefits. Absent evidence to the contrary, there is
no reason to believe that such an enpl oyee does not share a
substantial comrunity of interest with other unit enployees.
Ineligibility to participate in one of the university
retirement systens is not, by itself, enough to persuade us
differently.

UC secondly argues that, if the Board does not adopt the
retirenment systemeligibility criterion, the enployees in the
classifications clainmed as casual should neverthel ess be
excluded from the systemw de technical unit because they |lack a
sufficient community of interest wwth other unit enployees and
do not have a reasonable expectation of continuing enploynent.

Art Model (dass Code 6107)

The Board agrees with UC s contentions in only one

i nstance. Specifically, the record reflects that enployees in

10



the art nodel classification lack any significant, continuing
enpl oynent relationship with the university. Individuals in
this classification are hired by the university only on an
as-needed basis. Art nodels generally are enployed for one, or
a short series, of nodeling sessions in art classes taught to
university students. Generally, art nodels pose for no nore
than two art classes per week. Sonme incunbents work as little
as three hours per week. The record reveals that on occasion
an art nodel will work but a single three-hour session and
thereafter termnate his or her enploynent relationship with
the university. Under such circunstances the Board concl udes
that art nodels have only a sporadic, intermttent relationship
with the university and, therefore, lack a sufficient conunity
of interest with other systemw de technical enployees to
warrant inclusion of the art nodel classification in the unit.

Life Guard (dass Code 4031)

On the other hand, the record discloses that enployees in
all other contested classifications have a significant
relationship with the university and other unit nenbers and, in
fact, do share many nutual interests in matters subject to
nmeeting and conferring. For instance, those in the life guard
classification have rather inportant and extensive enpl oynent
responsibilities in insuring the safety of swinmers in sw nm ng
pool s operated by the university. Life guards typically

mai ntain constant vigilance at swnmng areas to prevent or

11



alleviate the severity of accidents. They are required to
provide first aid and basic life support care as necessary.
Life guards instruct groups and individuals in basic sw nm ng
and life saving techni ques. Moreover, they are required to
prepare reports of pool usage and adm nister procedures and
controls for use of swnmmng areas. Although the record is
silent as to the nunber of hours these enployees work in a
given week, it is clear that they are enployed for at |east one
academ c quarter. UC s evidence indicates that these enpl oyees
have no reason to believe they wll be reappointed in
subsequent academ c quarters. This conclusory evidence is
insufficient to establish that |ife guards are casual. Al though
there is no right to reappointnent, the record is silent with
regard to how many |life guards are in fact reappointed.
Therefore, the life guard classification is included in the
systemm de technical unit.

Head Resident (dass Code 4125)

W reach the sanme conclusion with regard to enployees in
the head resident classification. Head residents work in
residence halls operated by the university. They are
responsi ble for many aspects of the operation of these halls
and for the well-being of the students who live in them They
work with individuals and groups of students in the residence
halls on a daily and constant basis.

Head residents are generally hired for no nore than a
singl e academ c year. However, nothing in the record indicates

12



that they may not be reappointed for a subsequent year.

Nothing in the record supports the conclusion that their work
is intermttent, sporadic or tenporary. Thus, we find that
head residents have a substantial enploynent relationship with
the university and the classification is included in the
systemm de technical unit.

Student Fire Fighter Trainee (dass Code 5213)

UC additionally contends that enployees classified as
student fire fighter trainees should be excluded as casual.
The student fire fighter trainee class, as the name suggests,
is designed for use by students enrolled at the university.
Nevert hel ess, at least half the incunbents in this
classification are not students. Those enployees in this
classification whose enploynent is contingent upon their status
as students at the university are excluded under the student
stipul ati on nmenti oned, supra, at p. 8. As for other enployees
in this classification who are not covered by the stipulation,
the record reflects that they have inportant enpl oynent

responsibilities.

| ncunbents in this classification typically assist fire
fighters and student fire fighters in the performance of fire
fighting duties. They participate in fire drills, attend
classroom instruction on fire fighting, participate in testing,
i nspection and nai ntenance operations, nay operate the

comuni cations center and alarm system ride the anbul ance as

13



an observer-assistant and perform the duties of higher
classified positions in energencies and/or as part of staff
training and devel opnment prograns. |In the course of these
duties, student fire fighter trainees are in direct contact
with other unit nmenbers, work under the same conditions,
performessentially the same tasks, have the sane supervi sion,
work with the sanme equi pnent, and undoubtedly share many of the
sane health and safety concerns. In light of these facts, we
can find no reason to conclude that these enployees |lack a
sufficient community of interest with other unit nenbers.
Therefore, we conclude that the student fire fighter trainee

~classification is included in the systemm de technical unit.

Stage Helper (Qdass Code 6344)

The claimthat those in the stage hel per classification are
casual is also without nerit. Stage hel pers assist scene
techni ci ans and wardrobe technicians in the construction,
movi ng, assenbly and di sassenbly of stage equi pnent and sets
for theatrical performances. Enployees in these latter
classifications are unit nmenbers. UC s evidence characterizes
the enpl oynent of stage helpers as irregular and sporadic.
However, there are no specific facts regarding the nunber of
hours or frequency of enploynent. Absent such facts, we
include the stage helper classification in the systemM de

technical unit.

14



Language Assistant (dass Code 6650)

UC al so contends that the enpl oyees in the |anguage
assi stant classification should be excluded as casual .
| ncunbents in this classification assist in the teaching of
foreign | anguage classes to students at the university. Their
duties include drafting |lesson plans, witing course material,
working with students on an individual or classroom basis, and
correcting grammar exercises or |anguage class course work.
The record reflects that individuals in this classification
work several hours per week for the duration of the course.
Such enploynent may in fact last for several consecutive
- academ c quarters. W are not convinced that this work is
sporadic or tenporary. We, therefore, include the |anguage
assistant classification in the systemm de technical unit.

Senior Linguistic Informant (dass Code 6652) and Linguistic
| nformant ({d ass Code 6653)

Simlarly, those in the senior linguistic informant and
linguistic informant classifications should be included in the
unit. The incunbents in both classifications performnmany of
the sane functions as | anguage assistants. However, the
enphasis of their instruction is on the analytical,
interpretive and phonetic aspects of a particular foreign
| anguage. The record reflects that these enpl oyees work on a
consi stent basis throughout an academ c quarter, and that their

enpl oynent may extend beyond the duration of a single course.

15



It should further be noted that they generally work under the
sane conditions as other unit enployees, have the sane
supervision, are paid according to the sane wage scale, and
possess equivalent qualifications and training. In light of
these facts, we include the senior linguistic informant and
[inguistic informant classifications in the systemu de
technical unit.

Reader for the Blind (Odass Code 6677)

Additionally, UC has designated those in the reader for the
blind classification as casual. Readers for the blind are
hired to assist blind university students by reading aloud to
them frommaterials necessary to their education. Readers work
primarily during the academ c year. The nunber of hours worked
by individuals in this classification vary between a few hours
per nmonth to ten hours per week. Readers generally work with
an individual student throughout an academ c quarter or
academc year. UC s evidence failed to show that readers for
the blind are not enployed for consecutive academ c quarters
and years. Based on these facts, we conclude that the record
adequately supports a finding that these individuals have a
significant, continuing enploynent relationship with the
university. Therefore, the reader for the blind classification

is included in the systemm de technical unit.

Seni or Engineering Ald (O ass Code 7162) and Engi neering A d
(A ass Code 7163)

Among the enpl oyees which UC seeks to exclude as casual are

those in the senior engineering aid and engi neering aid

16



classifications. These enpl oyees perform various technical and
mechani cal work in support of research activities at the
university. Typically they may be involved in assenbling or
operating |aboratory instrunents and apparatus, recording
experinental data, performng mathematical operations and

cal cul ations, and participating in the design, construction or
installation of test instrunents or equipnment. The record
reflects that enployees in these classifications work under the
sane conditions, are involved in the same projects, have the
sanme supervision, and performgenerally the sane tasks and
duties as other unit nmenbers. Thus, we conclude that they have

a continuing and substantial relationship with other unit

enpl oyees and share many nutual enploynent interests. The
senior engineering aid and engineering aid classifications are
therefore included in the systemmi de technical unit.

Scanner | (dass Code 9623)

The scanner | classification is used for individuals who
perform routine tasks involving the observation and recording
of events related to physics research projects and
experinments. Individuals in this classification are often
persons with an interest or background in physics who are
willing to devote their tinme to physics projects or experinents
conducted at the university. The record is silent as to the
approxi mate nunber of hours enployees in this classification

work or the duration of their enploynent. Absent such facts,

17



UC has failed to neet its burden of proof that these enpl oyees
are casual. We, therefore, conclude that the scanner |

classification is included in the systemm de technical unit.

Seni or Museum Preparator (dass Code 9633) and Miuseum
Preparator (d ass Code 9634)

Finally, UC contends that those in the senior nuseum
preparator and nuseum preparator classifications should be
excluded as casual. Enployees in these classifications are
generally assigned to work with a particular art collection or
to assist artists in the preparation of exhibits and other
special events. Typically, the work of incunbents in these
cl asses involves handling artifacts and other art objects, and
assisting the cataloging of art collections. The record
reflects that the nunber of hours worked by incunbents in these
classifications varies. |Incunbents may not work at all during
an entire nonth or be called to work for an extensive period
during the preparation of a nmuseum exhibit. The record al so
reveal s that these individuals work in close contact wth other
regular, full-tinme unit menbers. During the course of their
enpl oynent, they performvirtually identical tasks to other
unit nmenbers, have the sane supervision, work in the same
environnment, performthe sane duties, and no doubt share many
of the sane concerns over matters of wages and hours. Absent
specific factual evidence of the sporadic or intermttent
nature of the work that these enpl oyees perform we cannot

conclude that they are casual. Therefore, the senior museum

18



preparator and nuseum preparator classifications are included
in the systemm de technical unit.

UNILT 13 - PATIENT CARE TECHNI CAL UNI T

In the patient care technical unit, the parties have
stipulated for the purposes of any representation election to
the excl usion, as nmanagerial, supervisory or confidential, of
the classifications and enployees listed in Appendices C and D
attached hereto. The parties have also stipulated that each
enpl oyee organi zation may identify certain disputed enpl oyees
who shall vote challenged ballots in any representation
election if the parties are unable to agree whether they shoul d
be included in or excluded fromthe unit. A review of the
record herein reveals that it is adequate to support the
stipulations. Therefore, the stipulations are approved by the

Board. 8

The only remai ni ng exclusionary issues to be decided in the
patient care technical unit are those involving alleged casual
enpl oyees. UC has designated several job classifications in
the unit which it clains are designed for use exclusively by
enpl oyees who have a casual enploynent relationship with the

university. These classifications are:

Cl assification ' Cl ass Code
Speci al Duty Hospital Assistant 8906
Speci al Duty Vocational Nurse 8918

8See footnote 5, supra, at p. 4.
19



Cl assi fication C ass Code

Seni or Nursing A de 8922
Radi ati on Therapy Technol ogi st Trai nee 9014
Radi ol ogi ¢ Technol ogi st Trai nee 9024
Respiratory Therapy Apprentice 9051
Dental Extern 9189
Dent al Hygi eni st 9190
Dental Ai de 9200
Hospital Unit Senior Coordinator | 9259

Enpl oyees in this classification whose enploynent is
contingent upon their status as students of the university have
been excluded by stipulation as in the systemwi de technical unit.
UC al so nakes the sane argunents with regard to the renaining_
al | eged casual enployees in this unit. It first contends that any
enpl oyee in these classifications who does not qualify for
menbership in one of the several retirenent systens for which
university enpl oyees nay be eligible should be deened casual and
excluded from the bargaining unit. It also argues that if the
Board does not adopt the retirenment systemeligibility criterion,
the enpl oyees should be excluded from the unit because they |lack a
sufficient community of interest with other unit enployees and do
not have a reasonabl e expectation of continuing enploynment. As in
the systemwi de technical unit, the Board rejects qualification in
the retirenment system as the neasure of casual status.

Special Duty Hospital Assistant (dass Code 8906)

The special duty hospital assistant classification is
used to supplenent the regular staff or provide relief on a

20



particular shift for enployees in the hospital assistant
classification. Special duty hospital assistants work on an
on-call basis and are paid at an agreed-upon per diemrate
according to the hours actually worked. The record reflects
that enployees in the special duty hospital assistant
classification possess the same qualifications, certification
and skills as the enployees they supplenent. They perform
duties which are simlar to those of other unit nmenbers, work
under the sane conditions and have the sane supervision. There
is no indication that enployees in this classification do not
have a reasonabl e expectation of continuing enploynent. The
Board therefore concludes that the special duty hospital

assi stant classification is not casual and is included in the
patient care technical unit.

Speci al Duty Vocational Nurse (dass Code 8918)

Speci al duty vocational nurses work on an on-call basis
when career vocational nurses are absent. They al so provide
assi stance during periods of heavy workl oads or when an
i ndi vidual patient requires constant attention. Al though they
are paid on an hourly rate, the classification requires the
sane qualifications, certification and skills as those
possessed by regul ar career enployees. They perform the sane
duties and work in the same environnment under the sane
supervision. There is no indication that the enployees in this

classification do not have a reasonabl e expectation of
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continuing enploynment. W therefore conclude that the speci al
duty vocational nurse classification is included in the patient
care technical unit.

Seni or Nursing Aide (dass Code 8922)

The incunbents in the senior nursing aide classification
perform both professional and nonprofessional nursing functions
under the supervision of a clinical nurse. They assist
patients with personal hygi ene and physical care, as well as
hel p di spense nedi cation, apply dressings and adm ni ster other
t herapeutic procedures as needed. The qualifications for
enpl oyees in this classification are that they nust have
conpleted three years of a four-year programtoward a degree in
nursing. Enployees in this classification may be non-UC
students who are enployed to work as nurses during the sunmer
mont hs, non-UC students who are working during the acadenic
year on a part-time basis, or nurses who have conpleted their
education and are awaiting the results of their |icensing
exam nations. The record reflects that these enpl oyees perform
essentially the same functions as other unit nenbers, have
generally the sanme responsibilities, work under the sane
conditions, share the same career expectations, and possess
much the same qualifications. Absent evidence that the nature
of the work that these enployees performis clearly sporadic or
intermttent, we do not conclude that they are casual.
Therefore, the senior nursing aide classification is included

in the patient care technical unit.
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Radi ati on Therapy Technol ogi st Trai nee (dass Code 9014)

The record reveals that enployees in the radiation therapy
technol ogi st trainee classification are enployed by the
university in a one or two year trainee programto qualify them
as radiation therapy technol ogists. The program includes
cl assroom instruction as well as the performance of duties
simlar to those of licensed radiation therapy technol ogist.
There are no facts in the record upon which to base a
conclusion that their enploynent is sporadic, intermttent or
tenporary. Absent such evidence, we conclude that these
enpl oyees have a substantial conmmunity of interest with other
menbers of the unit and, therefore, the radiation therapy
technol ogi st trainee classification is included in the patient
care technical unit.

Radi ol ogi ¢ Technol ogi st Trainee (dass Code 9024)

Enpl oyees in the radiol ogic technol ogist trainee
classification are enployed by the university in a one or two
year trainee programto qualify them as radiologic
technol ogi sts. The program includes classroom instruction as
well as work simlar to that performed by career radiologic
technol ogi sts. Here, again, there is no indication that the
wor k perforned by these enployées Is sporadic, intermttent or
tenporary. Absent such evidence, we include the radiologic
technol ogi st trainee classification in the patient care

technical unit.
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Respiratory Therapy Apprentice (dass Code 9051)

The respiratory therapy apprentice classification is used
only for the second year of a two-year training program | eading
to qualification for licensing as a respiratory therapist.

That program includes classroom instruction as well as
on-the-job training. Again, there is no indication that the
work performed by enployees in this classification is sporadic,
intermttent or tenporary. W therefore include the
respiratory therapy apprentice classification in the patient
care technical unit.

Dental Extern (dass Code 9189)

| ndi vi dual s enployed in the dental extern classification
are third or fourth year dental students obtaining practical
experience under faculty supervision. The record is silent as
to the duration of this enploynent. Absent specific facts
which clearly indicate that this enploynent is sporadic,
intermttent or tenporary, UC has failed to neet its burden of
proof that enployees in this classification are casual. W
therefore include the dental extern classification in the
patient care technical unit.

Dental Hygienist (dass Code 9190)

| ncunbents in the dental hygienist classification assist
dentists in providing oral health care to patients. Dental
hygi eni sts perform prophyl actic work utjlizing hand and
mechani zed dental instrunents. Further, they conduct

prelimnary exam nations of the teeth and surrounding tissues,
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instruct patients in preventive dental care procedures, take
dental x-rays and record evaluations of nmouth conditions on
dental charts. Wth regard to these enpl oyees, the evidence
indicates only that they are guaranteed no particul ar anmount of
work time with the university and that they may well have

si mul t aneous enpl oynent el sewhere. Absent specific facts
showing that their positions are indeed tenporary or
intermttent, we cannot conclude that these enployees are
casual . Thus, the dental hygienist classification is included
in the patient care technical unit.

Dental Aide (dass Code 9200)

| ncunbents in this position performa variety of
sem -skilled duties such as maintaining dental equipnent and
supplies; cleaning and |ubricating head pieces; cleaning,
sharpening and sterilizing instrunments; preparing pre-set trays
according to dental standards; mxing filling materials and
dental cenents; and conveyi ng post-operative instructions. The
record contains no information regarding the nunber of hours
that these enployees work or the extent and duration of their
enpl oynent. The evidence that their enploynent is only short
termand intermttent is nmerely conclusory. There are not
sufficient facts to establish a prima facie case for exclusion
of these enpl oyees. Absent specific evidence of casual status,
we include the dental aide classification in the patient care

techni cal unit.
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Hospital Unit Service Coordinator | (Cl ass Code 9259)

Finally, UC contends that those in the hospital unit
service coordinator | classification should be excluded as
casual. The record reveals that this classification has two
purposes. The classification is often used as a trainee
position for individuals newy hired as clericals at a
university hospital. It is also generally used as a part-tinme
position for enployees who work |ess than one-half time for the
university. UC has failed to establish that enployees in this
classification have a sporadic or intermttent work
relationship with the university, or that these enpl oyees
ot herwise lack a substantial community of interest with other
unit members. Absent such evidence, we conclude that these
enpl oyees are not casual and the hospital unit service
coordinator | classification is included in the patient care
technical unit.

ORDER

Upon the foregoing Decision and the entire record in this
case, the Public Employnment Rel ations Board ORDERS that:

(1) The classifications listed in Appendix A are excluded
from the Systemwi de Technical Unit according to the stipulation
of the parties and based upon the factual record in this
proceedi ng.

(2) The positions occupied by the enployees listed in
Appendi x B are excluded from the Systemw de Technical Unit
according to the stipulation of the parties and based upon the
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factual record in this proceeding.

(3) In accordance with the stipulation of the parties,

each enployee organization may identify certain disputed

enpl oyees who shall vote challenged ballots in any

representation election in the Systemm de Technica

t he

parties are unable to agree whether they should be included in

or excluded from the unit.

(4) The classification of Art Mode

(Class Code 6107)

casual and is excluded from the Systemm de Technica

the reasons stated in the foregoing Decision.

(5 The followng classifications are not

included in the Systemm de Technical Unit
stated in the foregoing Decision:
Classification
Life Guard
Head Resi dent

Student Fire Fighter Trainee
St age Hel per
Language Assi st ant
Senior Linguistic Informant
Li ngui stic |nformant
Reader for the Blind
Seni or Engineering Aid
Engi neering Aid
Scanner |
Senior Museum Prepar at or
Miseum Prepar at or
27

for the reasons

Cl ass Code

casual

4031
4125
5213
6344
6650
6652
6653

6677
7162

7163
9623
9633
9634

S

for

and are



(6) The job classifications listed in Appendix C are
excluded fromthe Patient Care Technical Unit according to the
stipulation of the parties and based upon the factual record in
this proceeding.

(7) The positions occupied by the enployees listed in
Appendi x D are excluded from the Patient Care Technical Unit
according to the stipulation of the parties and based upon the
factual record in this proceeding.

(8 In accordance with the stipulation of the parties,
each enployee organization may identify certain disputed
enpl oyees who shall vote challenged ballots in any
representation election in the Patient Care Technical Unit if
the parties are unable to agree whether they should be included
in or excluded fromthe unit.

(9) The following classifications are not casual and are
included in the Patient Care Technical Unit for the reasons

stated in the foregoing Decision:

Classification Cl ass Code
Speci al Duty Hospital Assistant 8906
Special Duty Vocational Nurse 8918
Seni or Nursing Aide 8922

Radi ati on Therapy Technol ogi st Trai nee 9014

Radi ol ogi ¢ Technol ogi st Trai nee 9024
Respiratory Therapy Apprentice 9051
Dental Extern 9189
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Cl assification

C ass_Code
Dent al Hygi eni st 9190
Dental Aide 9200
Hospital Unit Senior Coordinator | 9259

(10) Any technical errors in this Oder shall be presented

to the director of representation who shall take appropriate

action thereon in accordance with this Deci sion.

By the BOARD
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APPENDI X A

CLASSI FI CATI ONS TO BE EXCLUDED FROM
UNIT 09 BY STI PULATI ON

Title

Code . Job Title _

4121 Seni or Resi dent Advisor

6221 Princi pal Phot ographer

6314 Assi stant Public Events Manager
8330 Conmuni cations Oficer

8372 Seni or Marine Cook

8662 Seni or Petrol ogi cal Technol ogi st
9521 Ani mal Resour ces Manager

9522 Ani mal Resources Supervi sor
9523 Principal Aninmal Technician
9534 Ani mal Health Technician IV
9535 Ani mal Technician 11

9601 Laboratory Assistant |V
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10
A1
12
13
1w
15
16
17
18
19
20
21
22
23
24
25
26
27

0386.

0386.

0716.
0716.
0716,
0716.
0716.
0716.
4122
4122
4812
4812
4812
4812
4812
4812
4812
4813
4813
6102
6102
6102

6102
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BOYLE, GECRCE S,
HATCH JR, CHESTER W
M LLER, RCBERT M
MORRI' S, DONALD D,
PENMVAN, ROBERT
STENVOLD, ALLAN B

CARM GNANI JR, GEORGE J.

HARVEY, RCBERT W
JENKINS, WLLIAM A
KLEI ST, GUDRUN H
McCLURE, M CHAEL G
REI NEKE, WLLI AM K
MONAHAN, KATHLEEN M
SLUSARZ, ELI ZABETH
D OTTAVI O, MARK

H LLARY, P. M
LACEY, WLLIAM A
LONG, RUSSELL

PRECI ADO, ROBERT
SEDOTTI, R CHARD
VEENSTRA, K

DURAN, JCSE B
MCCLELLAND, ROBERT
BROWN, S.

HUBBS, NINA C,

KI TAMATA- - PULA3KI , WENDY
MYERS, ROBERT K, .

JOB_TITLE

ACCELERATOR OPERATI ONS SUP

ACCELERATOR OPERATI ONS SUP

ACCELERATOR OPERATI ONS SUP

SR TECHNI / SCI ENTI FI C COORD

SR TECHNI / SCI ENTI FI C COORD

SR TECHNI / SCI ENTI FI C COORD

LEAD
LEAD
LEAD
LEAD
LEAD
LEAD

TECH
TECH
TECH
TECH
TECH
TECH

RESI DENT ADVI SOR

RESI DENT ADVI SOR

SR COMPUTER OPER

SR COMPUTER OPER

SR COMPUTER OPER

SR COMPUTER OPER

SR COMPUTER OPER

SR COMPUTER OPER

SR COMPUTER OPER

COMPUTER OPER

COMPUTER OPER

SR ARTI ST

SR ARTI ST

SR ARTI ST

SR ARTI ST

CAMPUS
LBL
LBL
LBL
LBL
LBL
LBL
LBL
LBL
LBL
LBL
LBL
LBL

UCsC

UCLA
UCLA
UCLA
UCLA
UCLA
ucsB
UCLA
ucsB
ucsB

ucsC

EMPLOYEES IN PCSI TIONS TO BE EXCLUDED FROM SYSTEMW DE TECHNI CAL UNIT 09 BY STI PULATI ON

REASONS
SwP
SwP
SuP
SwP
SwP
SuP
SwP
SuP
SwP
SwP
SwP
SuP
SwP
SwP
SuP
SwP
SwP
SuP
SwP
SwP
SuP
SwP
SwP
SwP

SUP

PAGE

1

1776
1777
1778
1779
1780
1781
1782
1783
1784
1786
1787
1788
1792
1793
1794
7376
7377
7378
7379
7380
7381
e
7383
7384
1795
7385

7543
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28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
14+
45
46
47
'8
49
50
51
52
53
54

6103

6111

6112
6112
6222
6222
6222
6222
6312
6313

6313
6313
6317
6318
6332
6333
6680
7002
7002
7002
7101
7101

7102
7141

7143

7161

7170

APPENDI X B -

WUNLT
9
9

9

NAME

CHURKA, T. J,
FOGASSY, KAROLY
HAYES, RI CHARD H
VWHELAN, ANNETTE P
CLARK, JACK
FUKUDA, DON
HARDAKER, WARREN E
ROLLINS, JERRY
HAM LTON, C
FAUNCE, T

GARNETT, JULIA A
VOGSS, VLADIM R
KRESS, PHYLLI S
POORBAUGH, JEAN
HELM JERRY

MOON, DAVI D
MARCHAND, LI SA P
DEFLAVI O, ART
FENTON JR,, VERNON G
OKEEFE, JACK A
HEGEM ER, EVELYN
PARRA, G LBERT
LONG, BARBARA J.
PEREZ, ARTHUR
PERSI CO, TOM
MAIELLO, VICTOR R
CH NN, HAROLD L

B TITLE

ARTI ST

PRIN | LLUSTRATOR

SR | LLUSTRATOR

SR | LLUSTRATOR

SR PHOTOGRAPHER

SR PHOTOGRAPHER

SR PHOTOGRAPHER

SR PHOTOGRAPHER

SR PUBLI C EVENTS MAN
PUBLI C EVENTS MR

PUBLI C EVENTS MR
PUBLI C EVENTS MR

SR WARDROBE TECH
WARDROBE TECH

SR SCENE TECH

SCENE TECH

| NTERP/ TRANSLTR FOR THE DEAF
SR CONSTRUCTI ON | NSPEC
SR CONSTRUCTI ON | NSPEC
SR CONSTRUCTI ON | NSPEC
PRIN DRAFTI NG TECH
PRIN DRAFTI NG TECH

SR DRAFTI NG TECH

PRIN ENVIR HLTHESFTY TECHNOL
ENV HLTH & SFTY TECH
PR'N ENG NEERI NG Al D
DEVELOPMVENT TECH V

CAVPUS
uch
UCR
uch

UCsC

UCsC

UCSF
UCSB
UCSB
uCsC
ucsbh

UCSD

EMPLOYEES |N POSI TIONS TO BE EXCLUDED FROM SYSTEMAIDE TECHNICAL UNIT 09 BY STI PULATI ON

SUP
SUP

SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP

PAGE

2

1797
1799
1801
1802
7367
1806
1805
1804-
7547
1808
1807
7386
7543
7387
7549
7550
1810
7388
1813
1811
7389
1816
7390
1820
7391
1821

3822
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55
56
57
58
59
60
61
62
63
&l
65
66
67
68
69
70
71
72

73

75
76
77
78
79
80

81

CDE.
7170
7171
8291
8291
8291
8292
8293
8301
8301
8301
8301
8301
8301
8301
8301
8301
8301
8301
8301
8301
8301
8301.
8302
8302
8303
8311
8311
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FONG NORVAN G
KIRK, MCHAEL R
BLANC, RENE
RUEB, V. DUANE
SMTH, JON
HEUGA, GEORGE R
BROUN, BAYARD J,
ABE, ROBERT S.
BARKER, RCBERT A
BREUTON, DAN A
ENGEMAN, G A

FADLI NG, R CHARD E.
FERNANDES JR., MANUEL
FUJI SHI GE, HENRY

GAI NES, RICHARD A
GROVE, KENNETH H,
HARRELL, HENRY J.
HERNANDEZ, D. T.
JACOBS, ERNEST EDWARD
MENTZER, ED U.
SEAGRAVE, CHARLES G
UYESUG , ROBERT T.
CARO, JOHN V.
NAKAMURA, GECRGE
HARTZELL, CHRI STINE
STURGEON, ELMER E.

VANGENT, MAARTEN

JOB_TI TLE

DEVELOPMENT TECH V
DEVELOPMENT TECH |V
PRN TELEVI SI ON TECH
PRIN TELEVI S| ON TECH
PRIN TELEVI SI ON TECH
SR TELEWVI SI ON TECH
TELEVI S| ON TECH

PR N ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PRIN ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PRIN ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PR N ELECTRONI CS TECH
PRIN ELECTRONI CS TECH
PR N ELECTRONI CS TECH
SR ELECTRONI CS TECH
SR ELECTRONI CS TECH
ELECTRONI CS TECH

PR N LAB GLASSBLONER
PR N LAB GLASSBLOWER

ucsB
ucsB
ucB
ucB
UCSF
ucB
ucD
ucB
ucsD
ucsD

UCB

EMPLOYEES | N PCSI TI ONS TO BE EXCLUDED FROM SYSTEMAYDE TECHNI CAL UNIT 09 BY STI PULATI ON

REASONS
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP

PACE

3

1823
1828
1830
1831
1832
1833
1834
1835
1.845
1846
1836
1841
7394
7393
1847
1837
7392
1851
1849
1838
1850
1842
1852
1853
7368
1854

1.855
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82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108

8651

8651

8651

8651

8651

8651

8651

8651

8651

8651

8651

8651

8651

8651

8651

8652

8652

8652

8652

8652

8652

9524

9524

9524

9524

9524

9524

APPENDI X B -- EMPLOYEES IN POSI TI ONS TO BE EXCLUDED FROM SYSTEMW DE TECHNICAL UNI'T 09 BY STI PULATI ON PAGE
WIT  NAME JOB_TITL| CAMPUS ~ REASONS
9 ANDERSON, GERALD D. PRIN LAB MeCH ucb SUP
9 BAROCI O, DELFI NO PRIN LAB MECH ucB SUP
9 BEIHL, D, U. PRIN LAB MECH ucsB SUP
9 JEFFERS, C. D. PRIN LAB MeCH ucb SUP
9 KRI METZ, WASYL PRIN LAB MECH ucb SU#
9 LOCKE, VERNON A. PRIN LAB MECH ucB SUP
9 LYNCH, R, U, PRIN LAB MECH UCSB SUP
9 MONFORT, M CHAEL R PRIN LAB MECH UCSD SUP
9 NAKAGAWA, NOBORI PRI N LAB MECH LEB' SUP
9 REHDER, DAVID L. PRIN LAB MECH ucB SUP
9 SI CARD, EDW N D. PRIN LAB MECH ucB SUP
9 TALBOT, RONALD J. PRIN LAB MECH ucB SUP
9 VI GUS, LEONARD J. PRIN LAB MECH ucB SUP
9 WALSH, J. J. PRIN LAB MECH ucB SUP
9 W NTERBAUER, D. E. PRIN LAB MECH ucB SUP
9 BENOI T, DANI EL S. SR LAB MECH ucB SUP
9 FLETCHER, R C SR LAB MECH ucsB SUP
9 FREDERI CKS JR., JOHN J. SR LAB MECH ucB SUP
9 JONES, DAVID A. SR LAB MECH ucb SUP
9 LARKI N, WLLI AM SR LAB MECH UCLA SUP
9 NORRI' S, FELI X A. SR LAB MECH ucB SUP
9 BORGESON, W LL D. SR ANI MAL TECH ucb SUP
9 BYRNE, KEVI N SR ANl MAL TECH UCSD SUP
9 DALEY, VICTORIA C, SR AN{NHL TECH ucb SUP
9 DANI ELS, BEBRA S. SR ANl MAL TECH uc SUP
9 GLASSON, J. R SR ANl MAL TECH ucB SUP
9 HARRI SON, BILLY SR ANl MAL TECH UcCl SUP

m

1866
1857
1873
1867
1868
1859
1874
1872
7397
1860
7396
1862
1863
1864
1865
1892
1883
1877
1882
7398
1878
7402
7406
1898
7405
1896
74 04



03/ 29/ 83

109
110
- 111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
123
129
130
131
132
133
134

135

9524

9524

9524

9524

9524

9524

9524

9524

9536

9536

9536

9536

9602

9602

9602

9602

. 9602

9602

9602

9602

9602

9602

9602

9602

9602

9602

9602

APPENDI X B - EMPLOYEES I N PCSI TI ONS TO BE EXCLUDED FROM SYSTEMN DE TECHN CAL LNI'IL 09 BY STI PULATI ON PAGE
WNT  NAE JCB_TITLE CAMPUS  REASONS
9 LEE, CGECRGZE R SR ANl MAL TECH uch SUP
9 LUJAN, ALFRED Q SR ANl MAL TECH uch SUP
9 MACHADO, JOHN V. SR AN NVAL. TECH uch SUP
9 Rl CHARDSQON, AUSTI N SR ANl MAL TECH ud SUP
9 RODRI GUEZ, NMAXI M L1ANO SR ANl MAL TECH uchb SUP
9 RUFF, JERRY D. SR ANl MAL TECH uch SUP
9 WALKER, JOHN G SR AN MAL. TECH uch SUP
9 VRYI CK, JAN SR ANl MAL TECH UCSF SUP
9 LI BRACH, FRED ANMAL. HLTH TECH I I ucb SUP
9 MORGAN, COLLEEN K ANI VAL HLTH TECH I I ucB SUP
9 NORMAN, CYNTH A M ANI VAL HLTH TECH 1| uchb SUP
9 WVEST, DQUGLAS ANl VAL HLTH TECH 1| uchb SUP
9 ADAMS, JANEEN C, LAB ASST |11 ud SUP
9 Al MAN, VERNON V. LAB ASST |11 UCSD SUP
9 CARLSQN, CHRI STINE R LAB ASST 111 ucB SUP
9 FI ELD, CHRI STI NE LAB ASST 111 UCSF SUP
9 FRI EDMAN, LAURIE M LAB ASST |11 ucb SUP
9 FUNG THQOVAS L. LAB ASST |11 ucB SUP
9 HAYASHI , FUM M LAB ASST 111 ucB SUP
9 HEBERT, ALPHA M LAB ASST 111 uch SUP
9 JOHNSQN, BERLYN LAB ASST 111 UCLA SUP
9 LI TTLE, ALICA LAB ASST 111 UCLA SUP
9 MCCARTHY, CATHERI NE M LAB ASST |11 uDb P
9 MEARS, R CHARD K LAB ASST |11 uch SUP
9 MELVI LLE, KEI TH U. LAB ASST |11 UCSD SUP
9 NELSON, SUE LAB ASST 111 UCLA SUP
9 POLAKCFF, JESS LAB ASST 111 ucb SUP

o

1399

1900

1901

7403

1902

1903

1904

7407

7409

7408

1905

7410

1920

1917

7411

1911

1912

1906

7412

1913

7416

7417

1914

1915

1919
7418

7419
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136
137
138
139
140
141
142
143
144
145
146
147
148
["+9
150

CODE _..

9602
9602
9602
9602
9603
9603
9603
96 03
9603
9603
9603
9603
9603
9605
9632
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NAVE

RI LLERA, DAN EL
ROVERO, CARLCS
SEEAR, J. L.
YAVASH TA, JOANN N
BERRY, ZAIL S.
BLOOMER, JQAN
CARPENTER, PATRI O A
DMMS, M K
DECESARE, KYMRCM B.
FERRERO, KEVIN U,
GERSKI, SUSAN
SCAUN, R CHARD

CAHI LL; STEVEN J.
LI STMANN, THOVAS S.
GOODUI N, NARK B

JOB TLILE

LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB

PRIN MUSEUM PREPARATCR

ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST

CAVPUS
LcsD
UCSF
ucB
ucB
UCSD
ucb
UCSD

UCSsC

EMPLOYEES IN PCSI TTINE TO RE EXCLUDED FROM SYSTEMUIIE TECHWNICAL UNIT 0% BY STIPULATIOH

REASONSG
SUP

supP
supP
supP
supP
S
supP
S
suP
SuP
supP
S
S
supP
supP

PAGE &

7415

7414

1910

7413

1925

7420

7422

1921

1923

1924

7423

7421

1927

1928

1929



APPENDI X C

CLASSI FI CATI ONS TO BE EXCLUDED FROM
UNIT 13 BY STI PULATI ON

Title

Code = Job Title

8791 Princi pal Surgical Instrument Maker

8961 Princi pal El ectrocardi ographic Technician

8978 Princi pal Nucl ear Medicine Technician

9020 Associ ate Chief Radiol ogic Technol ogi st

9046 Respiratory Therapist |V

9047 Respiratory Therapist 111

9058 Supervi si ng El ectroencephal ographi c Technol ogi st
9197 Supervi sory Dental Assistant (Teaching Cinic)
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10
11
12
13
14
15
16

17

18
19
20
21
22
23
24
25
26

27

CODE
7170

7171
8301
8301
8652
8916
8916
8965
8965
8973
8973
8973
8973
8973
8973
8973
8973
8973
8973
8973
8973
8973
8973
8973
8973
8973
8973

APPENDI X D -

13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13

13

JOHANSQON, FLOYD W
BAKER, EVERET
DAVI S, E

SPENCER, STEVE

LI NTI NI, CHARLES
CLARK, ALICE
GORDY, WLMA

LOUSCHER, SHEILA L.

YEE, YIN

ARAND, DONNA

BAI LEY, ROY

BROUN, DAVID U.
BUCHANAN, BB
HARVEY, EILISH M
HEI NRI CH, DOREEN
HUNTER, WLLIE J.
KEOWN, MARK

LI NDSAY, CRAI G

LI NDSAY, MARGARET
LONDON, LI NDA
LUCE, JUDI TH
MEURER, U LLIAM T,
MEYEROTT, SUSAN J.
NESBI TT, PAMVELA
NORI YUKI , HEI DI
REIDY, D. G

RI TCHEY, JERRY

JOB. TLTLE

DEVELCPMENT TECH V

DEVELCPMENT TECH |V

PRIN ELECTRONI CS. TECH
PR'N ELECTRONI CS TECH

SR LAB MECH

SR VOC NURSE

SR VOC NURSE
PR'N ULTRASCUND TECHNOL
PR'N ULTRASCUND TECHNOL

HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL

LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB
LAB

TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH
TECH

(Y
IV
v
(Y
(Y
(Y
IV
v
(Y
(Y
(Y
IV
(Y
IV
(Y
(Y
(Y
(Y

EMPLOYEES | N PCSI TIONS TO BE EXCLUDED FROM PATI ENT CARE TECHNI CAL UNIT 13 BY STI PULATI ON

SUP
SuP
SUP
SUP
SUP
SuP
SUP
SUP
MANSUP

SUP
MANSUP
SUP
SUP
SUP

SUP
SuP
SUP
SUP
SUP

SUP
SuP
SUP
SuP
SuP

PACE

1

1824
1827
1840
1843
1881.
6134
3364
3367
3366
6135
6136
3383
3372
3379
3373
3384
3374
3376
3375
3368
3369
3385
3380
3377
3381
3386

3370
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UNLT NAVE J0OB. TITLE CAMRUS REASONS
28 13 VOGT, JUDI TH HOSPI TAL LAB TECH IV UCSF SuP 3371
29 13 WOODS, MARJORI E HOSPI TAL LAB TECH |V uo - s 3378
30 8974 13 BYFORD, BARRY HOSPI TAL LAB TECH 111 UCSF SuP 3387
31 8974 13 DRAPER, LARRY HOSPI TAL LAB TECH 111 ucD s 3391.
32 8974 13 FARR, SUSAN M HOSPI TAL LAB TECH 111 UCLA SuP 6137
33 8974 13 FI ELDS, EDUARD R HOSPI TAL. LAB TECH:- |11 UCSD SuP 3396
34 8974 13 HUNN, ROBERT HOSPI TAL LAB TECH 111 UCSF SuP 3388
35 8974 13 JUNQUERA, PATRICIA A HOSPI TAL LAB TECH 111 uCSD SuP 3397
36 8974 13 KEMNI TZ, HEI NO HOSPI TAL LAB TECH 111 ucD SuP 3392
37 8974 13 KENTON, WAYNE HOSPI TAL LAB TECH 111 ucD SwP 3393
38 8974 13 McGLOTHLEN, LI NDA HOSPI TAL LAB TECH 111 ucD SUP 3394
39 8974 13 MORRI S, BRUCE HOSPI TAL LAB TECH 111 UCSF SsuP 33B9
40 8974 13 RE | F-EN RATH, GLENDA HOSPI TAL LAB TECH 111 UCSF suP 3390
41 8974 13 ROSS, DEBBI E HOSPI TAL LAB TECH 111 ucd swP 3395
"9 8974 13 SREBNI K, ELENA HOSPI TAL LAB TECH 111 ua SuP 3398
43 8974 13 THURBER, S. S. HOSPI TAL LAB TECH 111 ud SUP 6138
44 8975 13 CAPUTO, GERARD HOSPI TAL LAB TECH |1 UCLA suP 6139
45 8975 13 FORGES, LORRAI NE HOSPI TAL LAB TECH I1 UCLA swP 6140
46 8975 13 GERRETS, M LTON HOSPI TAL. LAB TECH I1 ucD SuP 3400
47 8975 13 HUCKSTER, JOYCE HOSPI TAL LAB TECH 1 UCLA suP 7427
48 8975 13 JACKSON, DARUI N HOSPI TAL. LAB TECH I1 UCLA SuP 7426
49 8975 13 JARMON, HOMER HOSPI TAL LAB TECH || UCLA Sup 6141
50 8975 13 McKENNA, DENI SE HOSPI TAL LAB TECH I1 uCD Sup 3399
51 9021 13 AGEE, REBA F. PRIN RADI OLOGI C TECHNOL ucD Sup 3405
52 9021 13 CONTE, DAUN PRIN RADI OLOGI C TECHNOL D s 3406
53 9021 13 HANSEN, DENNI S PRIN RADI OLOGI C TECHNOL ucD S 3407
54 9021 13 ROBEY, D. I.., PRIN RABI OLOGI C TECHNOL ua SuP 6142
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55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
7+
75
76
77
78
79
80

81

CODE__
9021
9021
9021
9022
9022
9022
9048
9048
9048
9048
9048
9048
9048
9048
9048
9048
9048
9199
9251
9251
9251
9251
9251
9251
9251
9251
9251

APPENDI X D -

13
13

EMPLOYEES IN POSI TIONS TO BE EXCLUDED FROM PATI ENT CARE TECHNI CAL. UNIT 183 BY STI PULATI ON

NANE

SM TH, ROBERT I..
WAGNON, DENI SE

ZI CK, BERNARD D
CURTI'S, JANES
DONG,  KUOK

McLEES, M M
ANDERSON, PONI TA
CAIN, LESLIE
GABRI EL, CLAUDE
KODET, LYNN
MADDEN, CHRI ST

M LLER W LLIAM
NORMAN, MARK A
PARKER, BEVERLY L.
PORTER, JOHN
STARK, DOROTHY
STRIEGEL, CHRI STI NA
HOOVER, CONSTANT A
ADAMS, RONALD D.
ARI STO, ESPERANZA
BOSIC, MOLLIE K
CARSON JR, ANDY
CRENSHAU, SHARON
DEAN, PATRICl A
DORSEY, JUDI TH E
EDWARDS, DAI SY
GARRETT, MONI CA

JOB_TITLE

PRIN RADI OLOG C TECHNOL

PRIN RADI OLOG C TECHNCL

PRIN RADI OLOG C TECHNCL

SR RADI OLOG C TECHNOL

SR RADI OLOG C TECHNQL

SR RADI OLOG C TECHNOL

RESPI RATORY
RESPI RATORY
RESPI RATORY
RESPI RATORY
RESPI RATORY
RESPI RATORY
RESPI RATORY
RESPI RATORY
RESPI RATORY
RESPI RATORY
RESPI RATORY
DENTAL ASST
HOSPI TAL

THERAPI ST 11
THERAPI ST 1
THERAPI ST 11
THERAPI ST 11
THERAPI ST 1
THERAPI ST 11
THERAPI ST 11
THERAPI ST 11
THERAPI ST ||
THERAPI ST 11
THERAPI ST 11

ASST 111

HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL

HOSPI TAL

ASST 111

ASST 11
ASST 111
ASST 11
ASST |1
ASST 11

ASST |1
ASST 111

CAVPUS
uo
UCSF
uB
UCSF
UCSF
ucsB
UCSF
ucsD
UCSF
UCSF
UCSF
ud
ucsD
UCSD
UCSF
uD

UCSF
UCSF

REASONS

R R R R R R R R R R R

PAGE

3

3408

6307
3403
3409
3410

6308
3412
3420
3413
3414
3415
3417
3421
3422
3416
3418
3419
3423
3438
3442
3447
3424
3425
3426
3439
3427
3428
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82 9251
83 9251
84 9251
85 9251
86  95.1
87 9251
88 9251
89 9251
90 9251
91 9251
92 9251
93 9251
94 9251
95 9251
96 9251
97 9251
98 9251
©99 9251
100 9251
101 9252
102 9252
103 9252
104 9252
105 9252
106 9252
107 9252
108 9252

APPENDI X D- EMPLOYEES IN PCSI TIONS TO BE EXCLUDED FROM PATI ENT CARE TECHNI CAL UNIT 13 BY STI PULATI ON

WNT
13
13
13
13
13
13
13
13
13
A3
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13

HANSEN, JOSEPH
HENDERSQN, . CCRA
HfNKLE, SYLVI A
HOY, TI MOTHY
JOHNSQN, ROBERT P,
KELLY, DOROTHY

LAM TERRY
LEON, G.ADYS
LEWS, J. '

LOCKE, PAULINE I,
MORGAN, BARBARA E.
RCBERTS, G.ADY

RCBI NSON, GABRI EL
SCHAFTER, BRENDA

SI MPSON, BETTY
TAYLOR, RACHEL
THOWPSON, EVA MAE
TSE, CGEORGE

U LBURN, MNAE
BROCOKS, MARGARET
CARLSQN, CARL E.
COCPER, SANDRA GAI L
DAVI S, AUDREY
FATTORI NI, LORA JANE
H LL, CRAIG

HCOLLAND, MNARY ELI ZABETH
JOHNSQON, DOROTHY

JOBTITLE
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL

HOSPI TAL

HOSPI TAL
HOSPI TAL
F[BPITAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL,
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL
HOSPI TAL.
HOSPI TAL

ASST
ASST

ASST

ASST

ASST

ASST
ASST
ASST
ASST
ASST

ASST

ASST

UCSF
UCLA
UCSF
ucb

UCLA
UCSF
UCSF
UCLA
UCSF

REASONS

SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP
SUP

PAGE

"

77425

3430

33440

3444

3432

3433

3449

6143

3435

7424

3436

6144

3448

3437

6145

6146

7496

3453

3453

3455

6117

3456

6148
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109 9252
110 9252
111 9252
112 9252
113 9252
114 9252
115 9252
116 9252
117 9263
118 9263
119 9263
120 9339

APPENDI X D EMPLOYEES IN POSITIONS TO BE EXCLUDED FROM PATI ENT CARE TECHNCAL. UNIT 13 BY STI PULATI ON

UNT
13
13
13
13
13
13
13
13
13
13
13
13

HAME

KNI GHT, COSTELLA
OSEJO, ADELA
ROSCOVI CH, TQM
SAYA, M KE

SM TH, LORRAI NE
TYLER, GECRGE ELLA
VAILS, EAR'S
UALSTON, ALICE
HElI CKE, PATRIC A
MASON, LYNNETTE
ROBERTS, INGR D

STRATTON, LINJA MARIE

JOILILTLE

HOSPI TAL ... ASST Il
HOSPI TAL ___.. ASST Il
HOSPI TAL .. ASST 11
HOSPI TAL ... ASST 11
HOSPI TAL ... ASST 14
HOSPI TAL ... ASST 11
HOSPI TAL ._.._ ASST 11
HOSPI TAL ASST 11

ASST COORD OF VOLUNTEER SERV

CAMPUS

uCsD

%’%%%%%%%%’%’%’%’g

PACE

ot

6149
6150
3457
3450
3458
6151

6152
6153
7564
7562
7563
3470



